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JOB DESCRIPTION: Children and Families Minister


	JOB TITLE:
	Children and Families Minister


	REPORTS TO:  
	The Vicar


	HOURS/DAYS:  
	35 hours per week.
This is a full-time role based on a 35-hour working week, but the post holder may be required to work additional hours as to meet the reasonable requirements of the role. The post holder will be entitled to time off in lieu for, attending meetings outside normal office hours which may include evenings and weekends.


	SALARY:  
	£26,000 - £29,000 per annum depending on experience, plus pension and expenses


	CONTRACT TYPE:
	Permanent 


	NOTICE PERIOD:
	One month 


	LOCATION:
	Christ Church Fulwood


	RESPONSIBLE TO:
	The vicar and PCC


	RESPONSIBLE FOR:
	Oversight of the Children and Families work at Christ Church


	LEAVE:
	30 days per year, including five Sundays, including bank holidays 


	PENSION:  
	Automatic enrolment onto the organisation’s pension scheme in line with government legislation (5% employee contribution, 3% employer contribution), with option to opt out or make additional voluntary contributions.  


	EXTRA: 

	Sundays, Mondays and Fridays will be regular working days. There is an expectation that major festivals (Christmas, Easter, Harvest) will be working days.

Staff members are expected to be active participants in the life of the Church. During their contracted working hours, parish-related commitments should be given priority. 

Under the Equalities Act 2010 there is a genuine occupational requirement that the post holder be a practising Christian. This role will also be subject to satisfactory references, an enhanced DBS check and satisfactory evidence of your right to work in the UK.  

There is an option of a fully-funded, University-validated qualification in Children’s, Youth, and Family Ministry provided in partnership with Emmanuel Theological College.




ROLE CONTEXT  

VISION    
Christ Church’s vision statement is: “Connecting people to Jesus Christ and to each other.”  This role is to do this in relation to children and young people and their families through expanding our existing work and developing new relationships.

ABOUT   

Christ Church is a moderately sized church fellowship that suffered a large dip in Covid but is recovering. We sit in the open evangelical tradition with a mix of modern and traditional worship.

Fulwood is quite a mixed parish with a fairly large and growing Muslim population. We have one state Primary School (Kennington) in the parish and one Church Secondary School (Archbishop Temple School). The other schools are faith based but not Church of England. We also have regular contact with Longsands Primary School, though it is just outside the parish. 

We have Junior Church or Messy Church most Sundays with the second Sunday being All Age Worship. Junior Church is our children’s provision during Sunday morning worship. We have about 11 children and 9 young people on the books though attendance varies enormously week by week. Messy Church replaces Junior Church once a month and takes a freer, more craft based approach. Both are led by the same core of 3 lay leaders with support from 3 others. We take regular assemblies at both Kennington and Longsands Primary schools and lead a fortnightly After School Worship for families at Longsands in termtime.

ROLE PURPOSE

The Children and Families Minister will develop relationships with families in the church and across the parish, witnessing to the love of Jesus in what they say and do.
  
As part of the Diocese of Blackburn’s Ignite Project, the role will help grow a thriving 
community of young people and create pathways to faith. Through this project, our aim 
is to increase the number of children and young people engaged in active discipleship and raise up local leaders within our churches and communities. 

The Children and Families Minister will work with our existing families and Primary School aged children in current church settings, build on existing relationships with schools and community groups and reach out to new families. 

This post would suit someone who has previous experience of children’s ministry, either paid or voluntary. The post would be well supported by the line manager, and church community, as well as the Ignite Project Mentor, the Ignite Leaders Community and where theological training is involved, Emmanuel College. As well as the line manager there will be a mentor / dedicated pastoral support person offered within the church.

ROLE DESCRIPTION 

The following areas have been identified as key areas of work, through there will also be scope for the successful candidate to bring their own gifts to bear and develop the role.

Supporting Local Families
· Engaging with local toddler groups and looking to establish a church run Toddler Group.
· Setting up a parenting course to support families.

Follow up of Baptisms
· Engaging with and supporting baptism families as they come to church.
· Following up baptism families after the baptism to encourage them to remain engaged and connecting them to an enquirers course or parenting course as appropriate.

School’s Work
· Building on current good relationships with the two local Primary Schools.
· Joining in with providing Assemblies at the schools and seeking to develop this.
· Joining in with the church run after school worship and taking on a leadership role within it.

Supporting and Developing Our Existing Children’s Ministry
· Working alongside our existing volunteers and offering support and training to develop them in their roles.
· Identifying new volunteer leaders and developing them to be able to take an active role in our Children and Families Work.
· Putting on events for families to encounter Jesus such as Holiday Clubs, Light Party etc…
· Working with our Parish Safeguarding Officer to ensure all our activities meet safeguarding standards and best practice.

PERSON SPECIFICATION

Essential: 
· Good level of general education - GCSEs at grade 4 in Maths and English or equivalent
· Is a committed Christian who is attuned to their own spiritual development and continues to grow in faith.
· Is passionate about building relationships with children and families and enabling them to grow in their faith. 
· Has proven experience of working with children and families, either paid or as a volunteer, with strong relational skills. 
· Is a confident communicator with children. 
· Can lead a team of volunteers effectively. 
· Has a sound understanding of safeguarding principles and procedures. 
· Is willing and able to fully engage with the Ignite learning to develop their gifts and skills to grow into the role. 
· Is organised, self-motivated, and a team player. 

Desirable: 
· Has experience of working in the Church of England.  
· Has training or qualifications in working with children and or youth. 
· Has a proven track record of training and developing volunteers.
· Has experience working in a church context with multiple stakeholders. 
· Is able to be creative in outreach and in discipling children and families.
· Familiarity with using digital tools. 
· Full UK driving licence

Occupational Requirement 
Given the nature and context of the work, there is an occupational requirement that the 
post holder is a Christian. This role is therefore exempt under Schedule 9 of the Equality 
Act 2010. 

Right to work: The post-holder must have the right to reside and work in the UK.

Diversity - The Diocese of Blackburn believes that diversity enables us to thrive and develop and is committed to race equality, welcoming applications from UK Minority Ethnic/ Global Majority Heritage backgrounds 

The Diocese of Blackburn is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment. The successful applicant will be required 
to undergo an enhanced DBS check and attend safeguarding training as part of their 
role.
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